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ATTACHMENT 5
Interest in Workforce Hub Contracted Functions
Illinois Energy Transition Navigators Program, Cycle 2
Optional.  Not scored.  No effect on the award decision.
WHAT THIS IS
Case management, Barrier Reduction administration, and delivery of CEJA Core Competencies training are Workforce Hub responsibilities. They are budgeted in the Workforce Hub grant. A Workforce Hub may perform them with its own staff or contract any of them to a partner, including its Navigator partner.
This attachment tells the Workforce Hub in your region what you could bring to those functions. The Department releases it to the Workforce Hub selected in your region as input to the post-award planning period, where the partners confirm their responsibilities and the Department decides where they do not agree.
Completing this attachment is optional. Leaving it blank does not disadvantage your application. Completing it does not improve it.
WHAT IT DOES NOT DO
It is not scored and is not part of merit review.
It is not a commitment by you or by the Department. A function becomes yours only when the joint project work plan, the budget, and a Workforce Hub subcontract name you.
Do not include a budget, a cost estimate, or a participant count. No figure provided here will be treated as a commitment. The planning ranges in the Budget Appendix apply to your Navigator budget and do not apply to this attachment.
FORMAT
Answer only for the functions you are interested in. Each function is independent of the others.
Limit each function to 400 words, about one page. An applicant interested in all three writes no more than 1,200 words in total.


SECTION 1.  APPLICANT
Organization  

CEJA workforce region

Contact for post-award planning:  name, title, email, phone

Mark your interest in each function.
	Function
	Interested
	Not interested

	Case management
	☐
	☐

	Barrier Reduction administration
	☐
	☐

	Delivery of CEJA Core Competencies training
	☐
	☐


A clear "not interested" is as useful to your Workforce Hub partner as a yes. It tells them where to plan their own capacity.
SECTION 2.  CASE MANAGEMENT
Complete only if you marked interested.
Describe what you could bring to case management.
Cover these things:
1. your record of performing case management, including for whom, at what scale, and over what period;
1. the staff and systems you would use, including the case management or participant tracking system;
1. your experience tracking participants through training and into employment, and what you do when a participant stops responding;
1. the caseload per staff member your proposed structure supports; and
1. your capacity to create the participant's career plan with each participant within 30 days of enrollment, maintain and amend it, and provide follow-up services for at least one year after the participant completes training.

	[Type your answer here. Maximum 400 words.]


SECTION 3.  BARRIER REDUCTION ADMINISTRATION
Complete only if you marked interested.
Describe what you could bring to administering the Energy Transition Barrier Reduction Program for participants in your region.
Cover these things:
1. your record of administering participant assistance funds, including the source, the annual volume, and the population served;
1. the staff and systems you would use;
1. your approval and payment controls, including separation of the approval and payment functions;
1. how you would separate participant screening and referral from approval, payment, and fiscal control, so that the person who identifies the need is not the person who authorizes the payment;
1. how you would apply a community-resources-first rule, using Barrier Reduction funds only where an existing resource is unavailable; and
1. your network of social service and community providers, named specifically.

	[Type your answer here. Maximum 400 words.]


SECTION 4.  DELIVERY OF CEJA CORE COMPETENCIES TRAINING
Complete only if you marked interested.
This function covers CEJA Core Competencies only. Career Cluster and Career Pathway instruction is never contracted to a Navigator Team. Delivery reaches a Navigator Team only through a Workforce Hub subcontract.
Describe what you could bring to delivering CEJA Core Competencies training.
Cover these things:
1. your record of delivering foundational or employability training, including for whom, at what scale, and with what completion results;
1. your instructional staff, whether they meet the qualifications in the Clean Jobs Curriculum Framework, and where they do not, your plan to acquire the required credentials;
1. your instructors' training in equity, diversity, inclusion, and accessibility;
1. your employer relationships, and whether they are sufficient to provide work-based learning equal to at least ten percent of curriculum instructional hours; and
1. your access to appropriate instructional space in the communities you would serve.

	[Type your answer here. Maximum 400 words.]


SECTION 5.  ANYTHING ELSE THE PLANNING PERIOD SHOULD KNOW
Optional.  200 words.
If there is a function you could perform only under certain conditions, or one you would prefer your Workforce Hub partner retain, say so here. A candid answer is more useful in post-award planning than an overstated one. Nothing here affects the award decision.

	[Type your answer here. Maximum 200 words.]
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